
THE BUNGAY CHERRY TREEE ANGLING CLUB  EQUALITY AND DIVERSITY POLICY 
(MODELLED AROUND ACAS POLICY INTERNET DOCUMENT OCTOBER 2013 AND UPDATED 2023 AGM)

Underlying Principle 

Mail or  other mail delivery systems), are resp,rect ed                     the Internet;  e -mailc Royal 

1.  Everyone is diferent and has something unique to ofer. Bungay Cherry Tree Angling Club’s
     Officersc Ex,iecuvve Committeee and Membership,rc undertake and want to resp,rect and
    understand these  diferences and to mate the most of  everyone’s talents. 
 
Definitions 
2. Diversity is about understandingc recognisingc resp,recvng and valuing diferences. 
 
3. Equality is about managing diferences so that everyone has equality of  op,rp,rortunity through a
    f air and consistent ap,rp,rroach to the ap,rp,rlicavon of  rulesc p,rolicies and p,rrocedures.
    We  recognise  that  somevmes  this  will  mean  treavng  p,reop,rle  diferently.  This  commitment  is
    relevant to all we doc how we manage ourselves and how we wort within the Club. 
 
4. We will endeavour to p,rromote equality and diversity across all areas. Within our “Objects”:

(a)  We aim to be a f air and unbiased Club.
(b) Our p,rriority is to evaluate and try to meet Members’ needs. 
(c) We are committeed to  and p,rromote  equality and diversity.
 

Summary statement 
5.  We  will  not  tolerate  discriminavon  because  of  a  p,rrotected  characterisvc  -  Agec  Racec  Sex,ic
Gender or Sexual preferences and/or Reassignmentc Disabilityc Sex,iual Orientavonc Religion or 
 Belief c  Pregnancy or Maternity and any  Civil Partnership,r or Marriage.

We  will not tolerate Bullying and
           Harassment at any tim whilst striving to maintain  dignity and resp,rect.

6. We will endeavour that everyone in Membership,rc and those coming into oficial or unauthorised         
                   contact with the Clubc via its own Social Mediac or by Tweevng and Facebook  comments  via  

 irresp,recvve 
                    of   who they are  or what op,rinions they hold.

 

7. Our Membership,r is available to all coming within the existing Membership Categories. 

 

Leadership and management 
8. The Ex,iecuvve and Committeee tate overall resp,ronsibility f or the develop,rment of  equality and
diversityc aspires to lead by ex,iamp,rle and ensure that p,rrogress is reviewed and acvons    

                    insvgated as necessary. 

 

9. The Officersc Committeee and Membership,r will  demonstrate their commitment to p,rromovng
equality and diversityc and tate resp,ronsibility f or p,rrogressc and mandate that all Members   

    have p,rersonal resp,ronsibilives to treat everyone with resp,rectc consideravon and without  
    p,rrejudice and to p,rromote the same levels of  behaviour in colleagues. 
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        The  Principal Officers, Executive, and Committee accept this Summary Statement and 
           endeavour that its  Members shall strive to do the same.  No derogatory reference on the Club Social
           Media outlets or at  any Club Event shall be permitted.
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Indicators of success
10. The Committeee or its Ex,iecuvve Officers will visibly: 

 challenge unaccep,rtable behaviours and create a climate where comp,rlaints can be raised
without the f ear of  rep,rrisal.

 tate frm acvon where unf airness or inconsistency ex,iists.
 encourage and sup,rp,rort diversity within the Membership,r. 
 demonstrate and p,rromote considerate and f air behaviour.
 treat those emp,rloyed casually or contractually with dignity and resp,rect and recognise and

value individual stills and contribuvons.
 demonstrate through words and acvons that diversity is an integral p,rart of  meevng the

Club's p,rriorives
 create  an  environment  in  which  the  Membership,r  is  able  to  idenvf y  and  share  good

p,rracvcec and encourage p,rosivve attudes towards diversity.

Communication 
11.  We will  endeavour  to ensure that  this  p,rolicy is  accessible and understood by everyone in
membership,r of  The Bungay Cherry Tree Angling Club. 
 
12. Getng our message across successf ully means all Officersc Ex,iecuvve and Committeee members
and where p,rossible ordinary members of  the Bungay Cherry Tree Angling Club will: 
 

 be aware of  Bungay Cherry Tree Angling Club and Governmental p,rolicies on equality
& diversity 

 understand the beneft of  valuing diversity and how this imp,racts on the wort and
acvvives of  The Bungay Cherry Tree Angling Club. 

 have a practical awareness of  the value of inclusive communicavon.
 understand their own role in p,rromovng equality and diversity. 
 be aware of  their legal resp,ronsibilives under current equality legislavon. 

 
13. The Committeee will discuss at meevngs p,rossible occurrences and imp,rlicavonss inf ormavon will
be f ed to the Annual General Meevng f or ap,rp,rrop,rriate acvon. 

14. The General Public will be able to access the Policy on the Club's website at

               www.bungaycherrytree.com

 If and when things go wrong.
15. Persons coming into authorised contact with the Club who f eel they have been unf airly treated contrary
to this p,rolicy should raise their concerns in wrivng to the Chairman in order to get them addressed. 

16. An invesvgavon by the Committeee and/or its Ex,iecuvve Officersc p,rroving that a Contravenvon of  this
Policy by way of  harassment of c or discriminavon againstc a Member has taten p,rlace afer they have been
given the chance of  ex,ip,rressing their p,roint of  viewc will be considered a Breach of  the Rules and Objecvves
of  the Club.

Policy Review 
17. We are committeed to teep,ring this Policy current and relevantc and theref ore it will be monitored and
reviewed annually at Annual General Meevngs.
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